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Producer : _ﬁ BSCI B -

DBID - and Audit Id : 108555 Audit Date : 19/09/2017

Audit Type - Follow-up Audit Business Social Compliance Initiative

Rating Definitions

Rating A combination of ratings per performance area where: Consequence

© Minimum 7 performance area rated A
o No Performance area ratedC, Dor &

These are three examples:
A The auditee has the level of maturity|
AR AR A AR AR AN |t maintain it improvement process
OUTSTANDING without neecing follow-up audit.
A ¢ [ e [ =] :ef5s]
o Maximum 3 performance area rated C
o No performance arsa rated D or E
These are three examples:
B The auditee has the level of maturity|
_ B | e[ ls]lelef e ]| [wmaintinis improvement process|
GOOD without needing follow-up audit.

[l efefelef[s]ef[s]ele]elec|ecl]
o Maximum 2 performance areas rated D
o No performance arearatedE
These are three examples: The auditee needs follow up on Its
c progr The auditee cdevelops a
AR < [ < [T c] | remessonponunnson:
ACCEPTABLE following the completion of the
RN s [ [ e [e[cTcTclol audit
[clelcleleclelJeclelcecleclecl]ol]ol]
o Maximum 6 performance area ratec £
o These are three examples: The audiitee needs follow up on Its
D | ) l > | (s .Thealudlte:hf “;d._ a
INSUFFICIENT ion plan within ays

following the completion of the
575 5 - O N S I I 3 N B W =

Imme ctions are required. The
Zero Tolerance nce Issue was identified (see An - BSCl Zero Tolerance Protocol Is to be
foll
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Producer : 5
- T BSC ez

DBID - and Audit Id : 108555 Audit Date : 19/09/2017
Audit Type : Follow-up Audit

Main Auditee Information @

1

Business Social Compliance Initiative

Name ofproducer: -
DBID number : [

Audit ID : 108555

Address :

Province : Fujian Country : China

Management Representative :

Contact person: Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : other soft goods (please specify)
Product Type : Bags
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Producer : — @BSCI ade Jacsdin

DBID - and Audit Id : 108555 Audit Date : 19/09/2017
Audit Type : Follow-up Audit

Audit Details @

Business Social Compliance Initiative

Audit Range - [] Full Audit ] Follow-up Audit

Audit Scope : [X] Main Auditee [] Main Auditee & Farms

Audit Environment :  Industrial [] Agricultural

Audit Announcement : <] Fully-Announced [] Fully-Unannounced [] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes | If YES, by : | 19/09/2018

Rating per Performance Area (PA)

PA1 PA2 PA3 PA4 PA5 PA6 PA7 PA S8 PAS PA 10 PA 11 PA 12 PA 13

D 5| I N e D | NI | N | DN D | | e

Executive summary of audit report

Total two buildings within this boundary(one 4-storey production building and one 4-storey dormitory building), but auditee just rented the whole 3F and 4F of

production building from the landl ., and the 1F and 2F of production building and whole dormitory
building used by landlord. No dormitory and canteen were provi E] . Ihe products of them were totally different, no management and worker shared
in factory.

The production process include: Cutting, Sewing, Inspection and Packing. No sub-contractor process, no sub-contractor worker used in factory. Verified
through management interview, the peak season was not obvious. The factory was cooperative and demonstrated a willingness to improve all issues found
during the audit. All production areas were open for investigation.
In addi ion, he address stated in business license provided by factory was:
Fujian, China
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Producer :

FEYIBSC| o

DBID and Audit Id : 108555
o Business Social Compliance Initiative

Audit Type : Follow-up Audit

Ratings Summary @

Audit Date : 19/09/2017

Auditee’s background information
Auditee’s name : |_ Legal status Limited company
Local Name : _ ) Year in which the auditee was founded : 2006
Address : |— Contact person (please select) : ]
Province Fujian Contact's Email : r
City : I Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : |_ Total tumover (in Euros) : 2000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00
If other, please specify : Produc ion volume : Around 50,000 pieces per
month
Product Group : other soft goods (please specify) Produc ion cost calculation : Yes
If other, please specify : Bags Lost time injury calculation cost : Yes
Product Type : Bags
Auditee’s employment structure at the time of the audit
Total number of workers : 40 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 19 2
Temporary workers 0 0
In management positions 1 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 6 6
Migrants (foreign ci izens) 0 0
Workers on the permanent payroll 19 al
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On matemity leave - 0
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Producer : — @ BSC| suwnssmr

DBID - and Audit Id : 108555 Audit Date : 19/09/2017
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 108555] Audit Date: 19/09/2017 PA Score: D Deadline date:31/01/2018

Business Social Compliance Initiative

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Social responsibility policy was issued.”ﬂwas appointed as management Rep on 7 July 2017. Through management
interview, the management Rep was aware requiremen 'SCI. Factory would monitor its main suppliers regularly, such as required he
suppliers to sign the COC and TOI, did the onsite audit and so on.
SVERI THESHERE, I 2BHWHLXTHE2017F£7ATEEHABSCIFEERE. Bl TENNE, FEERBRREBSCINER., I 2EM
IEREEHE, i EERCOCHTOLX R 5 W F.

1.1-  The auditee’s management established the document system, but hey didn't have he practice to ensure the intemnal procedures to integrate he
BSCI Code into day-to-day business practices.
AFRI TBSCHAR, ERERMYILATHMERERBSCHTATUMERE LT AR EBEHE.

1.4 -  The company didn't have a good capacity planning to meet the expectations of the delivery order led to workers had excessive overtime work in past
12 out of 12 months.
I /AT EEN I MESTRBMNIT AR UBT RIELE1219 A PHAEN M.

Remarks from Auditee:

Full Audit [Audit Id - 66857] Audit Date: 21/09/2016 PA Score: B Deadline date:31/12/2016
Good practices

Areas of improvement

The overall observation shows that the auditee has established a management system to ensure daily operations work in line with BSCI conduct of
code, social responsibility policy was issued. The BSCI COC in local language was posed on he notice board in the factory. _Manager
was responsible hat the BSCI social requirements. The COC and TOI were signed before this audit.

BHNRERBTAEVERITEERS, BRAREEIHESBSCHTAEN -, RVERYT T# 2 fEBH. P XARMBSCHT AT FKIER LA
M- &)L T SERF KL R HBSCIH S FEER, R EIFERTE S TBSCI COCHITOL,

1.4 -  The factory had established cost accoun ing and work capacity control procedure. However, no records show hat the workforce capacity in he
company was sufficient and properly planned to match deliver order contracts' expectations.
IMBITHREAYNREN-SRACRNERF, ERAFICRIEBAI RS HRZMER.

Remarks from Auditee

-a BS CI - www. bsciplatform.org Page6/16

Business Social Compliance Initiative



Producer : @BSCI rapwirle

DBID -andAuthId 108555 Audit Date : 19/09/2017 B Social C i , o
usiness Social Compliance Initiative

Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 108555] Audit Date: 19/09/2017 PA Score: B Deadline date:31/01/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

One worker representatives were freely-elected on 17 May 2017, and regular communica ions about social requirements were conducted between
the factory management and workers (conducted on 22 May 2017 and 28 Aug 2017). The annual training on heal h, safety, BSCI COC, work rule
and working skills for workers were conducted. The interviewed workers were understood their rights and responsibilities under labor law. E.g.:
annual leave, minimum wage and demission etc. Social accountability policy and procedures were posted on the notice board in he workshop. The
complaint procedure was established, workers could raise the suggestion through worker Rep, supervisors, HR Department or sugges ion box and
would not get revenge.The following issues raised in previous audit were closed: PA 2.4 Verified through worker interview and document review, the
training of BSCI COC was provided for all workers on 24 Aug 2017.

IATF217E5817TEBBREHTIAAIRE, FEI EEERHE R HEERE T AETEMDE (F201745A228 7201748 A28 B 4547) . 2k
X R TR, KL, BSCI T AT, TEMUAT AT T IHV. 87K R THMESENE TR LS, 4R, RIETHRER
F HLAERRNBEFKREFNESE L BFEFXHESRY, ATALLET ATRE, EEEE, AHERB IAELARERIGIFETSN
!ﬂgaﬁ& 1. EXHR ERTHEAAMEE, MTFHR:PA24 £ RIVRRXHWE, THRIEWTF201748A24BFRAM A LT TBSICITAT
el

2.2 - The auditee didn't define long term goals to protect workers according to the BSCI values and principles or its BSCI performance, including how to
reduce overtime hours and improvments of social insurance compliance.

Wl RAREBSCIERRBERRRBSCIRAERE LKMMEFERY AT, LB ENMN AHNEELRSRS.

Remarks from Auditee:

Full Audit [Audit Id - 66857] Audit Date: 21/09/2016 PA Score: C Deadline date:31/12/2016
Good practices

Areas of improvement

Satisfactory evidence had shown that here were freely-elected worker representatives, who meet and communication with management at least twice

per year. An annual training plan was established. Training record on heal h, safety, work rule and working skills which provided for employees were
documented.

FAHBMIFRERS, AEHEENIARE SEEARXRELSERR, RURIFEFIY. B3 R THRE. 2. THERUANIEREEET
T, BERFTHEINCR,

22 - Thelong term goals to protect workers according to BSCI Code of Conduct were not defined.
REBSCHT AT A TR KM BIFRARE L.

24 -  Itwas noted that factory didn’t provide BSCI 2.0 training to workers.
I &AR#BSCI 2085 AT,

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 108555] Audit Date: 19/09/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated.
FAETFE,

Remarks from Auditee:

Full Audit [Audit Id - 66857] Audit Date: 21/09/2016 PA Score: A Deadline date:
Good pracfices

Areas of improvement

The overall observation shows that the Right of associa ion or collective bargaining was not restricted. Worker representa ives were freely elected. No
union existed in the factory.
BAMNRRE, S EO5RERANTRE, T BHESTAIRER. I 3AIL,

Remarks from Auditee
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Producer : — @BSCI ade Jacsdin

DBID - and Audit Id : 108555 Audit Date : 19/09/2017

Busin ial mplian Initiativ
Audit Type : Follow-up Audit siness Soc Co P ce €

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 108555] Audit Date: 19/09/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated.
RAETFE.

Remarks from Auditee:

Full Audit [Audit Id - 66857] Audit Date: 21/09/2016 PA Score: A Deadline date:

Good practices

Areas of improvement

The overall observation shows that no discrimination in the factory. During worker interviews, it was found that there was no unequal, abuse, unusual
disciplinary practices, and there were no preference on the religion, origin, political affiliation or age, gender or social background.

BAMURES, T 22AKN. ERTHRD, ATRBREBFESLVE RATTE, EF TIENLRLS, BRANRE, HE, BUaRHRE
&, Rt ERERL.

Remarks from Auditee

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 108555] Audit Date: 19/09/2017 PA Score: C Deadline date:31/01/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Payrolls of 8 samples (different department) from Aug 2016 to July 2017 were reviewed randomly. Wage was calculated at hourly rate and paid by
cash at 30th of next month, the pay slip was provided to all workers. The Legal minimum wage document was collected by the auditee. Legal
minimum wage was from RMB1350/month raised to RMB1500/month and equal to 8.62/hour since July 1, 2017_The factory minimum wage was
RMB9.77/Hour. As shown in the payroll, paid annual leave and paid holidays were provided. In Employee Handbook, paid annual leave, statutory
holiday, sick leave, marriage leave, maternity leave and funeral leave were defined.

FiHLER T 84 KB R MM T AM20165E8A Z2017H7TAM I HidH. ATMIHRLUNFHITHN, FESTANBLASARILETANT
i, THMMIBH T AT, KK T EARRIET XN, UaRET HIFAEM201747 A 187 4 BRMB 13501 8 ARMB1500% E 548 /ot
RMB8.62, it T AMBIET T AARMITTH//NIG , HHAREERS. THROEIEH THHRERNTHFBRUBERRE AT, ERIFH
L, HHER, AERB. HR. BRER. CRONERFWPHATTE L.

5.4 -  The auditee didn't collect the figure of living cost of its region to identify the possible gap and potential action to fill he gap.
IR LR ERTRIE, MMARSREGFEIATHNES, FRHTFREEHEATEXEZTHROIE.

5.5-  Verified through 3 months social receipt, management interview and social insurance system, it was noted that just 5 of 40 workers purchased the
retirement insurance, unemployment insurance, maternity insurance, medical insurance and employment injury insurance in Sep 2017. All workers
were covered by commercial insurance (insurance expire: 09/09/2017-08/09/2018). Reference law: PRC Labor Act, Ar icle 72.

W3 AR RAE, EEEGRRERRGEREL, TTHE201749A, 402 ATh, AIFSBRIMEITHRE, Kl £8, EFMNIHGRE, AN
T#WE T @ RE (BRI NIER :09/09/2017-08/09/2018) . & &M : (PEARKMNBEH BEIBET2%.

Remarks from Auditee:

Full Audit [Audit Id - 66857] Audit Date: 21/09/2016 PA Score: B Deadline date:31/12/2016

Good practices

Areas of improvement

The Legal minimum wage document was collected by the auditee. Payrolls of 8 samples from Aug 2015 to July 2016 were reviewed randomly.Legal
minimum wage was from RMB1170/month raised to RMB1350/mon h and equal to 7.76/hour since July 1, 2015.The factory minimum wage was
RMB10.34/Hour. Wage was calculated at hourly rate. The workers’ overtime work was compensated legally. Wage was paid by cash at 30th of
following month. The pay slip was provided to workers. Paid holidays were provided.

A TABRET XN, M T8 EBFRAFRMIAM201556 A F2016F5A W HidF, UMMRIETHIEM2015FE7A18FHH
RMB1170if % 4RMB1350% [F 5 & /\iRMB7.76(1350/21.75/8), £ X TAMBRIETHAARM10.34TH/I . RTHMMIHEKERBIIME. B
TABR LA, THABRETRI. THEBRERS,

5.4 - The auditee didn't collect he figure of living cost of its region to identify the possible gap and potential action to fill the gap.
I RREMELMBERTRIE, MMARSRELFEIAIHMES, #FRHTREEBEATEREFTHROIE.

5.5- It was noted that just 6 of 41 workers purchased the 5 kinds of social insurance (endowment insurance, unemployment insurance, matemity insurance,
employment injury insurance and medical insurance) All employees were covered by commercial insurance. Reference law: PRC Labor Act, Article 72.
;;;16;1*#. RACRATIMELTRHARRKGEE, Kb, &8, IHNETRR) . FAAAIBUETELRR, $F LN (PEARXNES
: T2&.

Remarks from Auditee
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Producer : — @BSCI ade Jacsdin

DBID - and Audit Id : 108555 Audit Date : 19/09/2017

Audit Type - Follow-up Audit Business Social Compliance Initiative

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 108555] Audit Date: 19/09/2017 PA Score: D Deadline date:31/01/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Normal working hour was 8 hours per day and 5 days per week. Only one shift was arranged, working hours: 08 00-12:00, 14:00-18:00. Normal 8
hours per day and 5 days per week. Sunday was guaranteed as the rest day. Overime was maximum 2 hours (19:00-21:00) if necessary. Time
records from Aug 2016 to audit day were reviewed randomly(time records of Aug 2016 and Sep 2016 were only for corss-checking with the payroll
records). Time records for 8 workers from different workshop were randomly selected for review. They worked overtime voluntarily and they could
leave overtime arrangement with verbal informing. Wage was calculated by hourly rate wi h minimum wage guaranteed. 150%, 200%, 300% of
normal rate would be compensated for overtime on normal working days, Saturdays and statutory holidays. Fingerprint attendance machine was
used to record each IN/JOUT. Maximum 2 hours overtime per day 18 hours per week, 84 hours per mon h and 1 day off after 6 days consecutive
working days was guaranteed. During he worker interview, workers confirmed that hey worked overtime voluntarily.

ERIT{Er AR/, SEBMSX, B REH T — 8, TE6(:08:00-12:00, 14:00-18:0, MR W= /M : 19:00-21:00, M T8ZEBFEF
I AM01658 A Fii %4 BMEDICR(2016F8AMIAMNEN LR RAEARRBIETH) . TATRRMGIIMERBEMN, FENEFENE, R
BEOLDS. THERLUNHF TN, MARETFRATLURMA. Tofm¥, FRMENTRENE, T 55X T 26 THER150%, 200%H
300%, LA B FEAEDRIEICR AT ETHNE, ATSXESMME2/, SEBEMH18/00, §A RSN/, 6XKELETHEHK
BIX, ERI RN, TAMNRRENNEZEEN.

6.2-  The mon hly overtime hours of all sampled workers exceeded 36 hours from Oct 2016 to Sep 2017(and till to audit day, the mon hly OT of Sep 2017
were 48 hours ),and he maximum up to 84 hours in Oct 2016 and Dec 2016; No any overtime control was done by factory and no tracking on
over ime working. Reference law: PRC Labour Law article 41, the total extension in a month shall not exceed thirty-six hours.
FrA#FE A TM20164E10 A F2017489 A 49 A INBERT (] 853 36/ i (MAE T4 X, 201749 A 89 A mBEeT [A] 548/)hef), 2016510 AFN12A /KA M
grrl-rgsss]wm;zr RAN MG TER, bR MM TRE. SEFERL - (PEARXNE TR BN E AALESANMTRELI=+
INET

Remarks from Auditee:

Full Audit [Audit Id - 66857] Audit Date: 21/09/2016 PA Score: D Deadline date:31/12/2016

Good practices

Areas of improvement

Normal working hour was 8 hours per day and 5 days per week. Only one shift was arranged, working hours 8:00-12:00, 14:00-18:00, and if needed,
overtime started from 19 00 to 21:00. Time records from Aug 2015 to audit day were reviewed randomly. Time records for 8 workers from different
workshop were randomly selected for review. Electronic data processing system was accessed. Maximum 2 hours overtime per day 18 hours per
week, 82 hours per month and 1 day off after 6 days consecu ive working days was guaranteed. During the worker interview, workers confirmed that
they worked over ime voluntarily.

ERI{En ) AEBX8/NeT, BEMOSX. B RTHA— ¥, TEefE:8:00-12:00, 14 00-18:00, MR T/Z=/MM: 19:00F21:00, HEHH#T8LEBFRAF
AT AM2015E8AETHLAMNEN IR, DVAEFEHLBRSECEAINEY, ATSXEENM2/0, SEASEMNM18/0, 8ARENH
82IEf, BRIELETHEBHRBIR, BRIk, TANRBRMITMEREEN,

6.2-  The monthly overtime hours of all sampled workers exceeded 36 hours from Aug 2015 to Sep 2016(except for Feb 2016),and the maximum up to 82
hours in Aug 2015 and July 2016;No any overtime control was done by factory and no tracking on overtime working. Reference law: PRC Labour Law
article 41, the total extension in a mon h shall not exceed thirty-six hours.

PR #FERY A TM20154E8 A 2016489 A #9 A mHEeT (] #8id 36/0ef (R T20164218), 201548 A 1201647 A | K A MMEe (A3A B8/, T %A xf
MIGHATER, hRAN MM TRR. SEEMEN (P EARKXNBH EIE411E, AALEEAMRRGBIT=+/eT,

Remarks from Auditee
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Producer :

I BSC we

DBID - and Audit Id : 108555 Audit Date : 19/09/2017

Audit Type : Follow-up Audit

Business Social Compliance Initiative

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 108555] Audit Date: 19/09/2017 PA Score: A Deadline date:31/01/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Training records on personal protec ive equipment usage in recent 12 mon hs were reviewed. EHS meeting was held once per quarter. Fire early
warning system was installed and inspected monthly. Sufficient fire extinguishers and fire hydrants were installed and inspected monthly. Building
Construction Inspection Certificate and Fire Safety Inspection Cer ificate of production building were provided for review. Fire drills were carried out
every six months and the latest one was conducted on 14 Sep 2017. Plans, reports, attendance records and photos were reviewed. Evacuation
routes were not blocked and evacuation plans were posted at each floor. Emergency lights and exit marks were installed properly and inspected

mon hly. There were one trained first aider present in the factory. Sufficient first aid kits stocked with necessary supplies were provided in workshops.
The drinking water was provided for all workers and the test report was provided for review (conducted on 5 July 2017). No dormitory, canteen and
transportation were provided to workers. The following issues raised in previous audit were closed: PA7.2 Verified through document review and
worker interview, all workers were covered by commercial insurance (insurance expire: 09/09/2017-08/09/2018). PA7.3 The risk assessment report
of new and expectant mo hers were provided for review.

BE 120 AT AR AE&NIBIICRR{SE, RER LN USFEHT— R HHRSEERBLRERN S AR, REMKABIHBREREN
SART, I 2§ TREAMNRIRVEHGARKREEITE, T 861 AT —REMRS, Bil—REBE201749A 148517, it ), #E, HEd
FHERBRHER, FRXERLTRE, XE Y HESREKLY, MATHRLSHOERRERDRENSABMRE. SUH12BIITHANK
R, FRABRH{TRROBMAS. TOARANRTRE T HAK, FRTAKNEIREDERBTE(T2017F7 ASR#{TRE) . T 2ARE
Be RERMFS AT, EXAMNERTERANEE, MTHR:PAT.2 i @WK A Tk, AN A THYET @I ERR (REHR:
09/09/2017-08/09/2018) , PA7.3 TI™ 126t T H&EEW R L EM MR IFER & BT,

7.13 - It was noted one switch was installed wi hout covered in cutting area. Reference law: Article 4.23 of the Guideline of Handling Electricity Safety.
IMBRREA-—TFXIAFXE. SFLN:(AERLFN)H423%,
7.17 - The certificate of the cargo lift administrator was provided for review, but no qualified safeguards of pulley were installed for 3 out of 25 sewing
machines used in sewing area. Reference law: General rules of design on heal h and safety of production facility (GB5083-1999), Article 6.1.2.
I RH$T HsaEE R UEBHT R, ER4XBM25E 4N PRISE SN HRAR TR R, SFEN: £ RERL PERIHEN (GB5083-
1999)6.12.
Remarks from Auditee:
Full Audit [Audit Id - 66857] Audit Date: 21/09/2016 PA Score: A Deadline date:31/12/2016
Good practices

Areas of improvement

The overall observation shows that the auditee shows fulfils the requirements of this performance area. During plant tour, it was found that proper
personal protective equipments were provided with proper wamings. Training records on personal protective equipment usage were reviewed.Building
Construction Inspec ion Certificate and Fire Safety Inspection Certificate of produc ion building were provided for review. Fire early waming system was
installed and inspected monthly. Sufficient fire extinguishers and fire hydrants were installed and inspected monthly. Emergency lights and exit marks
were installed properly and inspected monthly. The evacua ion drills were conducted twice per year. Evacua ion routes were not blocked and
evacuation plans were posted at each workshop. There were first aider trained workers in the factory. Sufficient first aid kits stocked with necessary
supplies were provided in workshops. No dormitory,canteen and transporation were provided by factory.

BANRBAEIFERLHRXMETHER, FRHLAPRA, IS RTRET T AMFAS, BAENOESFA SABYARNEREICR
Eiffs, IR §t T RAMNBRTRKIHBHRER SEHTFE, RURETHRMERS, RUMKASE, HHR NATMEHONSES, BSAMTTRE. H
BRI BEHT T AR, BT FRAN THMRER, BEPRANXEEESE. RUVABIENAKA, FRERKTRRNABAR. T 2AAA
IRHUES RERZETIR.

7.2 - It was noted that just 6 of 41 workers purchased the employment injury insurance and other 35 employees did not covered by any insurance.
Reference law: PRC Law of Social Insurance Law article 33.

IFrMBRAIP, AF6RATIWET THRE,BABAZAULEMRR, SEZN (PEARKMHBREE) B=+=2%.

7.3 - ltwas noted that he facility didn't establish risk assessment for new and expectant mothers. (Laws and Regulations: Occupation Disease Preven ion
Law of P.R.C, Aricle 39)

PRSP RARA T AFEREEH PR TR MEIFENS ., (BFEREN:(PEARKNBR KB AEZIBI9F)

7.13 - Through random inspection,it was noted two switches were installed without covered in production area. Reference law: Ar icle 4 23 of he Guideline of
Handling Electricity Safety.

HABMERAIM EF-EEA M FRXIAFXE. SELN: (RS FNIHE423%.

7.17 - 1.No qualified safeguards of pulley were installed for 3 sewing machines used in sewing area. Reference law: General rules of design on health and
safety of production facility (GB5083-1999), Ar icle 6.1.2. 2.Factory did not provide valid cer ificate of the cargo lift administrator. Reference law: Special
Appliance Quality Safety Monitoring Regula ion ar icle 38.

1 49 REM3A LA HRFARTHI R, SFEN: £ RERLPEETHEN (GB5083-1999) 6.1.2. 2. Wi M- T RAER St HELEEA AT IE
H. BEEMEN AU ERLNBEAE=+/\&.
Remarks from Auditee
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Business Social Compliance Initiative

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 108555] Audit Date: 19/09/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated.
RAETFE.

Remarks from Auditee:

Full Audit [Audit Id - 66857] Audit Date: 21/09/2016 PA Score: A Deadline date:

swggawnﬁfammzjmtmmm. VBRI TEATERS, FRARTERNFI6ENET. S LERMAIHNSEEATHSRIERENRBR LD
I

2,

Areas of improvement

The overall observation shows that the auditee shows fulfils the requirements of this performance area. The factory establishes an employment
management procedure which states he factory should never employ and use any child labor under he age of 16 years old, and the factory will verify
all employees’ original ID cards at the time of recruitment and keep the photocopies of employees’ ID cards in the personnel files.

Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 108555] Audit Date: 19/09/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not rated.
ES R

Remarks from Auditee:

Full Audit [Audit Id - 66857] Audit Date: 21/09/2016 PA Score: A Deadline date:

Good practices

Areas of improvement

There was no young worker identified based on document review, plant tour and worker interviews. The risk assessment for young worker was
conducted while he factory did not engage any young worker.
EFXHTRE, AHEHHRAIGR, RARARKEL, METTABARREL, I ERHTTAXRREINNEITFE,

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 108555] Audit Date: 19/09/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated.
RAETFE.

Remarks from Auditee:

Full Audit [Audit Id - 66857] Audit Date: 21/09/2016 PA Score: A Deadline date:

Good practices

Areas of improvement

No temporary workers or agency workers were used by factory. Factory signed labor contract with all employees as legal requirements.
I AERAEN IRFFREL. T REANERNAAAIETHHER.

Remarks from Auditee
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Producer :

SN

=e] BSC|
DBID - and Audit Id : 108555 Audit Date - 19/09/2017

Audit Type - Follow-up Audit Business Social Compliance Initiative

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 108555] Audit Date: 19/09/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not rated.
ARG,

Remarks from Auditee:

Full Audit [Audit Id - 66857] Audit Date: 21/09/2016 PA Score: A Deadline date:
Good practices

Areas of improvement

Based on site tour and interview, there was no prison labor or forced labor. No ID card or wage was withheld by factory. No migrant (foreign
citizens)was found. No corporal punishment, threats and intimida ion occurred. It was observed that workers were working wi hout pressure.
Disciplinary measures were all reasonable: Verbal wamning, waming letter and termination.

EFRGHEGIGR, T ERA MRS HRRBT D) SHENTHERARINR. FARANEST L, &0, RMANBTFTARARE. ATERH
EARMFHT I FANERMEBLAEN: 0LES EEENRRTFXR,

Remarks from Auditee

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 108555] Audit Date: 19/09/2017 PA Score: A Deadline date:31/01/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The environmental policy was established. The risk assessment for environmental influence was provided for review. No industrial noise, waste water
and waste gas were generated during he production process. The related law about Environmental was collected. As per the provided documents
and interview with management and workers, it was noted that the factory has developed mechanism to ensure reduction of emissions, particularly
promote water conservation and reduce the waste water.
IMBUFHOAH B, T EFIBPETRE, TIBEKRESTE, T KETXTHRRAENER, STXHTEREEEMR TR
%, IFESRITHHERDHR, BHREETKINRDBKNREN.

12.1- The construc ion units did not compile Environmental Impact Report, Environmental Impact Report Form or fill out Environmental Impact Registration
Form. Reference law: PRC Environmental Impact Assessment Law Ar icle 16.
i !;MEEIF 'ﬂ!&ﬂﬂﬁ!ﬁiﬂﬁﬂﬂmkﬂiﬁi# FREBHSRRERATRENR IR, SFAMEN: (PEARXNDFREWTO LS
16%.

Remarks from Auditee:

Full Audit [Audit Id - 66857] Audit Date: 21/09/2016 PA Score: A Deadline date:31/12/2016
Good practices

Areas of improvement

Factory established environmental policy.
I BIFHMAHERE,
12.1 - The construction units did not compile Environmental Impact Report, Environmental Impact Report Form or fill out Environmental Impact Registration
Form. Reference law: PRC Environmental Impact Assessment Law Article 16.
WP RAL IFERARAAEHFRERRE D, AREPNRERXTRIRFRENB LR, SFEREN (P EARKNBFREMITHEIH16

°

Remarks from Auditee
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DBID - and Audit Id : 1( 5 Audit Date : 19/09/2017
Audit Type : Follow-up Audit

BSCI

Business Social Compliance Initiative

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 108555] Audit Date: 19/09/2017 PA Score: A Deadline date:31/01/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The auditee established anti-bribery policy and procedure. The risk assessment on corruption and bribery were conducted. The ethics and integrity
training was provided for all workers. Staff at the management level were signed their understanding and agreement to he written an i-
corruption/anti-bribery policy. Based on site tour, interview and document review, no any corruption behavior was found. The company protected
personal data of individuals with the outmost respect for the individuals’ fundamental rights (par icularly the right to privacy) . The company stored
personnel file wi h ID information and health examination without public. The following issues raised in previous audit were closed: PA13.4 Factory
provided the written Personal Information Care Procedure for review.

IR T REGBERIERF, T #T T X THIESHMBEHA KRS T mAEN R TRHT T RBMEMENSE) S 2EAINELRET HEN
R, REWERERE . BTFIRHED, HRAXETE, FRRAREETA. ATRSRBTIANRBAER, LNSHERNEKRER ATFX
LERRLATRATFFY. EXANERTEAAMEE, MTFHR:PA134 I R#T M ARARFEFRTE,

13.2- It was noted that the address stated in business license provided by factory was:
Fujian, China. However, the actual audited site is:
Fujian, China. As confirmed with factory management they exien e uction area ue to update nhe business

icense very froublesome, so they didn't update it timely. Reference law: Article 17 of Enterprises Legal Representative Registration Management
Regula ion of the People’s Republic of China.

I REME IR EBIAERE RN T EEKIARFERRRRSE=E  ARS T CHAERE RN TEER IR FERRRR6SE=
E.ERE. MESI EEERI\ I XTE"RE, ERATFEFTVHRFERED, FLUEARNEH, 8EEIM(PEARKNERLEAS
ICEREADEITE.

Remarks from Auditee:

Full Audit [Audit Id - 66857] Audit Date: 21/09/2016 PA Score: B Deadline date:31/12/2016
Good practices

Areas of improvement

The auditee established anti-bribery policy and procedure. Based on site tour, interview and document review, no any corruption behavior was found.
I8 TREEBCRNER. ETRSHED, HiRAXETH, SERABWITA.

It was noted that he address stated in business license provided by m
Fujian,China.However, the actual audited site is:
HFujian,China.As confirmed with factory management they exten © produc Ion area but didn t update the business license imely.

eference law: Article 17 of Enterprises Legal Representative Registra ion Management Regulation of the People’s Republic of China.
IMRsmME LR LB ARRERNTERR IS FERRRROBEZE  IFRLECH ABRARNTHRER IHEFER RRBOBE=E.
BEOE RESIMEEZERL, I ATEFRES, BERARNEFRE LR, 8ELRA(PEARXNBRVEASCETEEHNE1TE
13.4 - The factory did not establish the policy regarding privacy of personal information and informa ion security.

I FARIAX T AERRANERRSMBRE.

Remarks from Auditee

13.2-

‘%, BSCI www. bsciplatform.org
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Producer :

DBID -l and Audit Id : 108555 Audit Date : 19/09/2017 e g . i
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Audit Type : Follow-up Audit

PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PAI3 °"R cel

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4

Follow-up
Audit 19/09/2017 | 108555 | D B .

Full Audit 21/09/2016 | 66857 B -
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DBID - and Audit Id : 108555
Audit Type : Follow-up Audit

Audit Date : 19/09/2017
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DBID - and Audit Id : 108555
Audit Type : Follow-up Audit

Audit Date : 19/09/2017
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